THE TIME IS NOW:
CANDIDATE'S GUIDE

TO WOMEN'S ECONOMIC SECURITY

ABOUT CWEALF

The Connecticut Women’s Education and Legal Fund advocates for and empowers women
and girls in Connecticut, especially those who are underserved or marginalized. CWEALF
works to create an equitable society where women and girls thrive.

WHY IS WOMEN'S ECONOMIC SECURITY IMPORTANT?

Policies that advance the economic security of women in Connecticut are critical to the wellbeing of our workforce and prosperity of our state’s economy. Women currently make up nearly
half of the Connecticut workforce and are a growing number of breadwinners to their families;
however, they often lack access to supportive policies such as paid family and medical leave
and protections from sexual harassment at work.
In 2018, women, especially women of color, continue to earn significantly less than their male
counterparts. On average, women in Connecticut lose a combined total of $5.5 billion due to the
gender wage gap. Women have less money to spend on groceries, to pay their bills, and to
contribute to the state’s economy. Research shows that if women received equal pay, the
United States economy would have produced an additional $512.6 billion.
Connecticut’s economy cannot operate at its full potential unless we remove the barriers that
impede women from achieving economic security. CWEALF created this guide as a tool for
candidates to learn more about three issues critical to women in our state: paid family and
medical leave, sexual harassment training and protections, and pay equity. Together, we can
make Connecticut a safer and more prosperous place to live for women and their families.
CWEALF staff is available to discuss these issues more in depth. We encourage all candidates
to participate in the pledge for women's economic security on the last page of this guide.
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PAID FAMILY AND MEDICAL LEAVE

Access to PFL
15%

QUICK FACTS
The majority of workers lack access to paid leave.
Nationally, just 15% of the workforce (and just 5% of low-wage workers) has
access to paid family leave through their employer. Fewer than 40% of
workers has access to personal medical leave through employer-provided
short-term disability insurance.

Without paid leave, families and the economy pay the price.

No Access to PFL
85%

Families across the country lose $20.6 billion due to lack of paid leave each year.
Forty percent (40%) of households in CT can not afford basic needs, such as housing, food, health
care, child care, technology and transportation. They also cannot afford to take unpaid leave.
Paid leave reduces the financial burden of illness that often leads to bankruptcies. Research shows
that a significant share of families that file for bankruptcy due so after missing two or more weeks of
work because they were sick or caring for an ill family member.

Paid leave benefits employers small and large.
In a study of CA's paid leave program, the majority (87%) of businesses reported that they
experienced either a cost savings or no additional costs due to the program. Studies of paid leave
programs in RI and NJ found similar results.
Paid leave improves employee retention, which reduces expensive turnover costs. Research
indicates that the cost of replacing an employee is about one-fifth of that worker’s annual salary.

CT is losing workers to neighboring states with paid leave.
MA, NY, RI and NJ all passed paid family and medical leave legislation. To
remain competitive and attract young workers, CT must be next!

Businesses in CT support paid leave legislation.
Seventy-seven percent (77%) of small business owners support paid
family and medical leave legislation.
More than 100 small businesses across CT support the Campaign for
Paid Family Leave and a comprehensive statewide system of paid leave.

Paid leave is extremely popular with voters of all parties.
Eighty-three percent (83%) of voters in CT support paid family and medical leave.
Nationally: 94% of Democrats, 83% of Independents and 74% of Republicans support paid leave.
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PAID FAMILY AND MEDICAL LEAVE (CONT.)

POLICY RECOMMENDATION
The Campaign for Paid Family Leave recommends a paid leave program that is:
1. AFFORDABLE for workers and businesses. We recommend a system that is publicly administered
through the Department of Labor and funded by small employee payroll deductions. All workers
contribute to a pool that they can then draw from when they need to take leave to welcome a baby, care
for an ill relative, or deal with their own health emergency. Workers will receive 100% of their weekly
earnings up to a cap of $1000/week.
Just like car, health or home insurance, everyone contributes to the program. Unlike a savings account,
this program operates as an insurance pool because only a fraction of residents will use it at the same
time. This minimizes employee contributions and maximizes benefits. Not every worker needs to take
the full benefit, and some may never use it at all, but everyone knows that paid family or medical leave is
available to them if they should need it.
2. ACCESSIBLE for all workers who need to take all kinds of leave (medical, parental, caregiving) in all
kinds of families. The Campaign recommends legislation that expands the definition of family to include
siblings, grandparents, grandchildren, and chosen family members.
3. ADEQUATE to provide enough time for family care or healing. The Campaign recommends a
program that offers at least 12 weeks of leave. The amount of leave a worker takes is dependent on
doctor certification. An adequate paid leave program also includes job protection for workers of all
employers, regardless of size.

ABOUT THE CAMPAIGN
The Campaign for Paid Family Leave is a coalition led by CWEALF of more than 65 organizations and
100 small businesses that advocates for the passage of comprehensive paid family and medical leave
legislation. The Campaign began in 2012 and supported the passage of a “study bill”, which created
the Family and Medical Leave Insurance (FMLI) Task Force in 2013.
The General Assembly introduced the first comprehensive paid family and medical leave bill in 2015.
Though a bill did not pass, the legislature approved funding to commission a study on paid leave. The
report, written by the Institute for Women's Policy Research (IWPR) with input from a work group of
national experts and representatives from state agencies, analyzed the implementation of paid leave
here in CT based on usage of our state's unpaid FMLA and data from neighboring states' existing paid
leave programs. Economists determined the proposed program is self-sustaining and able to payout
benefit claims as well as financially support staffing needs. The report also indicated that all start-up
costs to the program are paid back within the first year of premium collections.
In the six years since the Campaign began, several states and Washington D.C. passed and
implemented similar paid family and medical leave programs. CWEALF is a member of the national
Family Values at Work (FVAW) coalition.
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SEXUAL HARASSMENT TRAINING & PROTECTIONS

QUICK FACTS
Sexual harassment is a serious issue among men and women and across demographics.
81% of women and 43% of men reported experiencing some form of sexual harassment and/or assault.
Sexual harassment and assault is so common for women that most differences by race and ethnicity
are statistically insignificant. One exception, however, is disability status: 40% of women with disabilities
reported experiencing sexual assault compared with 23% of women without disabilities.

Sexual harassment is bad for business.
Last year, the Equal Employment Opportunity Commission (EEOC) recovered $164.5 million from
employers on behalf of workers alleging harassment.
Workplace harassment decreases productivity, increases turnover, and leads to reputational harm. It
also comes at a steep cost to victims who often experience emotional, physical, and economic harm.
Research shows that women who experience are 6.5 times more likely to leave their jobs than those who
have not. Nearly 50 percent of women who have been harassed cite this as the reason they leave their
current job or switch careers entirely.

Sexual harassment is most common in low-wage jobs.
More than ¼ of sexual harassment charges come from industries with large numbers of service-sector
and low-wage workers who are predominantly women of color.

Current CT Law
In 1992, Connecticut was the second state to require
mandatory sexual harassment training. Currently, all
public and private employers with over 50 employees
must provide a one-time sexual harassment training to
only employees in a supervisor position within six
months of assuming their position.
Employers with over three employees must post notices
about state sexual harassment laws and remedies.

POLICY RECOMMENDATION
CWEALF recommends legislation to require all Connecticut employers, including independent contractors
and small employers, to train their employees on a regular basis about sexual harassment, including
bystander intervention. CWEALF also encourages state agencies and the General Assembly to continue to
evaluate their own practices and make appropriate improvements.
Legislation should also encourage employers to examine their practices through the use of climate
surveys, ongoing assessment of reporting mechanisms and workplace policies, and additional measures to
hold managers and supervisors accountable for preventing and responding to harassment. CWEALF also
recommends legislation to eliminate the tipped minimum wage so that women are not forced to tolerate
harassment as the price of tips.
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PAY EQUITY

QUICK FACTS
Women in CT earn significantly less than men.
On average, Connecticut women are paid $0.79 for
every dollar paid to men. Black women in CT are paid 58
cents and Latinas are paid 47 cents for every dollar paid
to white, non-hispanic men. Asian women are paid 80
cents for every dollar paid to men.

Women's wages are critical to economic growth.
In Connecticut, 5.5% of working women live in poverty. If the gender wage gap did not exist, this
number would drop to as low as 2.4%. The current poverty rate for single working mothers in CT is
24.4%. This number would drop to 14.6% if they received pay equal to their male counterparts.
If women received equal pay, the United States economy would produce additional income of $512.6
billion, which represents 2.8% of 2016’s gross domestic product (GDP).

The wage gap adds up over time.
Overall, women lose $529,160 over the course of a 40 year career due to the gender wage gap.
White women lose $637,280, Black women lose $1,212,480, Latinas lose $1,488,800 and Asian
women lose $552,840 due to the gender wage gap.
College educated women working full time earn an unexplained 7% less than their male peers just
one year out of college.

POLICY RECOMMENDATION
This year, CWEALF was proud to work closely with a small group of bipartisan legislators to advocate for
legislation passed by the General Assembly to prohibit the use of salary history in the job application
process, a practice that perpetuates the gender wage gap. CWEALF was also proud to serve on the
Governor’s Wage Gap Task Force in 2013-2014 and support efforts to prohibit employer bans on salary
discussions among employees in 2015.
The General Assembly must continue to combat the wage gap by requiring employers to pay their
employees equal wages for comparable work, or work that requires substantially similar skill, effort, and
responsibility that is performed under similar working conditions. This standard is included in recent pay
equity legislation in New Jersey and Massachusetts. CWEALF also recommends legislation that
encourages employers to examine their pay practices through self-audits and take active steps to address
wage discrepancies.
One reason for the gender wage gap is that women, especially women of color, are overrepresented in
minimum wage and tipped wage jobs. CWEALF recommends legislation to raise the minimum wage to
$15 per hour, which will help close the gender wage gap by increasing wages for workers at the bottom of
the spectrum. Research from the Economic Policy Institute indicates that increasing the federal minimum
wage to $15 per hour by 2024 would give one-third of all working women a raise, including 37% of
working women of color.
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OTHER ISSUES & RESOURCES
Paid family and medical leave, expansion of sexual harassment training and protections, and pay equity are not
the only policy changes necessary for women's economic security. See below for important information and
resources about other issues critical to women in our state.

APPOINTMENTS
CWEALF urges all candidates running for statewide office to commit to equal representation as they hire staff
and consider appointments for state boards, commissions, and other positions of leadership. CWEALF
encourages all elected statewide officials to hire and appoint 50% women, with an emphasis on women of color,
to ensure that all voices are heard in the decision making process of our state.

DOMESTIC AND SEXUAL VIOLENCE
Domestic and sexual violence impact women's economic security and independence. CWEALF is proud to
continue to partner with the Connecticut Coalition Against Domestic Violence and the Connecticut Alliance to
End Sexual Violence to advocate for increased protections for victims and survivors. Learn
more: http://www.ctcadv.org/ and https://endsexualviolencect.org/.

FAIR SCHEDULING
Unfair scheduling especially impacts women of color, who are overrepresented in the low-wage workforce and
among single mothers who work to support their families. CWEALF supports legislation to allow workers to earn
incomes that sustain their families and work a balanced work week. Check out CT Working Families and Make the
Road CT for more info: http://workingfamilies.org/states/connecticut/ and https://www.maketheroadct.org/.

INCREASE EMPLOYMENT OPPORTUNITIES FOR WOMEN
Connecticut must continue to support low-wage workers, the majority of whom are women, with workplace
supports that lead to sustained employment such as affordable childcare and housing. Lawmakers also must
reject state budget proposals that dismantle critical programs that support women and their families, including
Care 4 Kids. Learn more: http://www.cahs.org/, http://www.allourkin.org/ and http://www.ctvoices.org/

LGBTQ RIGHTS
All people, regardless of sex, sexual orientation, gender identity or gender expression, should be protected
under the law and free from discrimination or harassment. CWEALF is a proud member of the CT Equality
Coalition. Learn more: https://equalityct.org/

RAISE THE MINIMUM WAGE
Workers who earn less than $15 per hour in CT are disproportionately women and people of color. Raising the
minimum wage and the tipped minimum wage are critical steps toward equal pay for women. Learn more about
the Fight for $15 in Connecticut here: https://www.facebook.com/fightfor15CT/

REPRODUCTIVE CHOICE AND ACCESS TO HEALTHCARE
CWEALF is a proud member of the Coalition for Choice, a group led by Planned Parenthood of Southern New
England (PPSNE) that advocates for access to comprehensive healthcare and reproductive choice. Connect with
PPSNE and NARAL Pro-Choice Connecticut: https://plannedparenthoodvotes.org/connecticut
and https://www.prochoicect.org/
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CONNECT WITH CWEALF
SCHEDULE A MEETING
CWEALF staff is available to meet with all candidates to discuss our policy priorities and is proud to
serve as a resource to all candidates and elected officials on women's economic security. To schedule a
meeting, please contact Maddie Granato, Policy Manager: mgranato@cwealf.org or 860-610-6051.

CONNECT ONLINE AND SOCIAL MEDIA
Stay in the know by signing up to receive CWEALF's and the Campaign's action alerts
here: http://bit.ly/CWEALFAction and here: http://bit.ly/PFMLActionAlerts
Be sure to "Like" and Follow CWEALF and the Campaign for Paid Family Leave on Facebook,
Instagram and Twitter (see below!)

Facebook.com/CWEALF
@cwealf
Facebook.com/Campaign
forPaidFamilyLeave
@PaidLeaveforCT

TAKE THE PLEDGE FOR WOMEN'S ECONOMIC SECURITY
Take a stand for women's economic security! Print the template on the last page of the guide and
write a brief statement on why YOU support policies like paid leave, protections from sexual
harassment, pay equity, and more.
Then, snap a selfie and share on social media. Make sure to tag CWEALF and use the hashtag
#EconomicSecurity4CTWomen!
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